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Listservs and Online Communities 

 
 Academic Ladder (The):  Get Help With The Climb.  Dissertation Coaching * Academic Career and Tenure 

Coaching:  http://www.academicladder.com/ 

 COACHE:  The Collaborative on Academic Careers in Higher Education: 
http://gseacademic.harvard.edu/~coache/ 

 Gender Equity Project, Hunter College-CUNY, Professional and Skills Development Resources:  
http://www.hunter.cuny.edu/genderequity/profskillsmaterials.html 

 Mama PhD:  Mothers attempting to balance parenthood and academics blog.  Inside Higher Ed:  
http://www.insidehighered.com/views/blogs/mama_phd  

 National Center for Faculty Development and Diversity (NCFDD):  http://www.facultydiversity.org/ (for 
information about accessing NCFDD resources through the UI’s Institutional Membership: 
http://provost.uiowa.edu/files/provost.uiowa.edu/files/ncfdd.pdf  

 National Teaching and Learning Forum, The (NT&LF):  http://www.ntlf.com/  

 Successful Academic.com:  http://www.successfulacademic.com/ 

 TOMORROW'S PROFESSORSM. Sponsored by the Stanford Center for Teaching and Learning:  
http://ctl.stanford.edu/Tomprof/index.shtml 

 
For more information, contact: 

 

 
 

Office of the Executive Vice President and Provost 
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Phone:  319.335.3565 
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